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Abstract

The aim of this research is to determine and analyze the influence of leadership on
employee performance through internal supervision and the quality of health work-
ers at the PT exploration mining clinic. Vale Indonesia Tbk East Luwu Regency.
The research approach uses descriptive quantitative research methods by distrib-
uting questionnaires to 136 respondents. The analysis method used is path analysis.
The findings of this research are that leadership quality has a positive and signifi-
cant effect on internal control, leadership quality has a positive and significant ef-
fect on the quality of health workers, leadership quality has a positive and signifi-
cant effect on employee performance. The results of the path test found that internal
control can mediate the influence of leadership quality on employee performance.
Likewise, the quality of health workers can mediate the influence of leadership
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1 Introduction

Human resources are important in the era of globalization like today, because they have an impact on the busi-
ness world. Globalization gives rise to intense competition among companies in gaining its market share. Every
company must be able to show the superiority of both its goods or services in order to compete in such fierce
competition. The advantages possessed must be maintained, updated, and improved continuously, this is done
so that the company can achieve the desired goals.

The success of achieving company goals is not only determined by the amount of funds owned, technology
used, or facilities and infrastructure, but the most decisive thing is the human resource factor. According to
Tiong, (2023: 1) that human resources are one of the most fundamental resources in organizational development,
but if an organization does not have competent human resources in the field of work handled, the goals in the
organization are not as expected. With the above opinion, it can be said that one of the aspects needed in
empowering organizational resources by the company is employee performance.

Performance problems or performance or performance is the result of work achieved by a person or group of
people in a company according to authority and responsibility, in order to achieve the goals of the company
concerned legally, not violating the law and in accordance with morals and ethics. This shows that performance
is the level of success in carrying out tasks as well as the ability to achieve predetermined goals. Performance
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is said to be good and successful, if the desired goals can be achieved well. Prawirosentono et al., (2017) so
that many factors affect employee performance, namely ability, motivation, leadership quality, internal super-
vision, HR quality.

2 Research Method

Research design is a proposal to solve a problem and is an activity plan made by researchers to solve problems,
so that valid data will be obtained in accordance with the research objectives. This research can be classified as
explanatory research, which is a research method to examine the relationship between two or more variables,
namely the relationship between leadership quality variables, employee performance through internal supervi-
sion and the quality of health workers as mediation variables.

While the research approach uses descriptive quantitative research methods. Sugiyono, (2019: 7) explained that
quantitative research methods are methods based on the philosophy of positivism, used in researching the sam-
ple and study population. Quantitative research is research that presents data in the form of numbers as a result
of research. Descriptive research method is a method in researching the status of a human group, an object, a
condition, a thought, or current events. Descriptive methods are used to make systematic, factual and accurate
descriptions or descriptions of existing phenomena. Quantitative descriptive research is research that describes
variables as they are supported by data in the form of numbers produced from actual circumstances.

3 Result and Discussion

Test Validity and Reliability

Pearson
Variabel Indikator | Correla- r tabel | Keterangan
tion

Kualitas  Kepem- X.1.1 0,766

impinan (X) X1.2 0,762
X.2.1 0,782
X.2.2 0,824
X.3.1 0,659
X.3.2 0,598 Valid
X 4.1 0611 | 01697
X.4.2 0,560
X.5.1 0,507
X.5.2 0,780
X.6.1 0,698
X.6.2 0,646

Pengawasan Inter- Y1.1.1 0,836

nal (Y1) Y1.1.2 0,860
Y1.2.1 0,849 .
Y1292 0.881 0.1697 Valid
Y1.3.1 0,708
Y1.3.2 0,657

Kualitas Tenaga Y2.1.1 0,799

Kesehatan (Y2) Y2.1.2 0,817 0.1697 Valid
Y2.2.1 0,711
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Pearson
Variabel Indikator | Correla- r tabel | Keterangan
tion
Y2.2.2 0,800
Y2.3.1 0,833
Y2.3.2 0,787
Y2.4.1 0,591
Y2.4.2 0,687
Kinerja Karyawan Z1A 0,811
(2) Z1.2 0,768
221 0,682
222 0,713
Z.3.1 0,626 .
7139 0.738 0.1697 Valid
241 0,607
7242 0,701
Z.51 0,698
Z2.5.2 0,719

Data source processed August 2024
From the validity test table, it can be stated that all question items in this study are considered valid. This can
be seen from the adjusted total correlation value (Corrected Item Total Correlation) for each question item,
which shows a positive number and is greater than the table correlation value set at 0.169 (in a bidirectional
test).

Reliability Test
Questionnaire Reliability Test Results
Variabel Alpha Cronbach Cut of Point (0,6) Keterangan
Keselamatan dan 0,895
Kesehatan Kerja 0,6 Reliabel
(K3)
Lingkunga Kerja 0,885 0,6 Reliabel
Motivasi kerja 0,890 0,6 Reliabel
Kinerja Karyawan 0,888 _
0,6 Reliabel

Data source processed August 2024

It can be noted that each variable has a Cronbach's Alpha value of > 0.60 so that all questions in the question-
naire on question items on the variables of leadership quality, internal control, health worker quality, and em-
ployee performance are reliable.

The influence of leadership quality on internal supervision at PT. Vale Indonesia Tbk East Luwu Re-
gency

Based on the results of research analysis that has been stated previously where from the results of distributing
questionnaires to employees of health workers who work at the Exploration Mining Clinic of PT. Vale Indone-
sia Tbk. East Luwu Regency, where the perception of health workers that leadership applied to PT. Value
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Indonesia, Tbk. East Luwu Regency has good leadership qualities. Where for focus indicators, it is perceived
that the leader has good or high focus at work.

Then the confidence indicator, shows that the leader has high self-confidence, because the leader is able to
make decisions according to his beliefs. The perception of health workers is related to transparency, where the
leader of the exploration mining clinic PT. Vale Indonesia, Tbk. East Luwu Regency in its work has carried out
transparency regularly because it has provided clear and open information to its team members. Perception for
integration indicators, where it can be concluded that the leadership already has high integration, because the
leader of the exploration mining clinic PT. Vale Indonesia, Tbk East Luwu Regency always encourages coop-
eration between departments to achieve predetermined goals.

Then for the inspiration indicator, it is concluded that the leader has high inspiration, because the leader has the
ability to inspire team members, in order to achieve common goals. As for the work enthusiasm indicator, it is
perceived that the head of the exploration mining clinic PT. Vale Indonesia, Tbk East Luwu Regency already
has high enthusiasm and enthusiasm in carrying out its daily duties.

From the results of the analysis that has been carried out through the analysis path, research findings were
obtained that the quality of service has a real influence on internal supervision at the Exploration Mining Clinic
of PT. Vale Indonesia, Tbk. East Luwu Regency. Where the better the leadership quality applied to the Mining
Clinic, it will affect the internal supervision carried out. According to Djadjuli (2017) that supervision aims to
make the results of the implementation of work obtained efficiently and effectively, in accordance with a pre-
determined plan. Thus, as a leader must be able and continue to strive to supervise his subordinates, so that
success in management can be achieved.

The influence of leadership quality on employee performance at PT. Vale Indonesia Thk East Luwu
Regency

The results of the path coefficient analysis were obtained by the results of research that leadership quality has
a positive and significant effect on the performance of health workers at the exploration mining clinic of PT.
Vale Indonesia, Tbk. East Luwu Regency. It can be interpreted that the better or higher the quality of leadership
applied by the leadership at PT. Vale Indonesia, Tbk. will also increase the performance achieved by employ-
ees. From the distribution of questionnaires to each health worker employee, it was found that leaders have
applied good leadership qualities because leaders have high focus because they are able to direct team members
to priorities that really matter. Then related to the confidence possessed by the leadership, perceived high be-
cause the leader of the exploration mining clinic PT. Vale Indonesia, Tbk East Luwu Regency is able to make
decisions according to its beliefs and is always consistent in achieving the vision and mission that has been set
so far.

Respondents' perception of transparency was perceived as high because the head of the exploration mining
clinic PT. Vale Indonesia, Tbk. East Luwu Regency involves team members, in order to be more transparent in
the decision-making process related to operational strategies, allocation of resources used and resolution of any
problems that arise in daily activities in the company. Then related to the integration possessed by health work-
ers is perceived to be high, because the leadership is able to build a harmonious relationship between various
parts in the exploration mining clinic of PT. Vale Indonesia, Tbk East Luwu Regency.

For leadership quality through inspiration indicators that are perceived that leaders already have high inspira-
tion, because the leaders of exploration mining clinics PT. Vale Indonesia, Tbk East Luwu Regency already
has a clear vision and is able to communicate it well to all team members. As for the perceived high perceived
work enthusiasm indicator because the head of the exploration mining clinic company PT. Vale Indonesia, Tbk
East Luwu Regency is able to transfer its passion and passion to its work team members.

From the overall perception of health workers related to leadership quality, it can be said that the leadership at
the mining clinic has applied good leadership qualities so that it can influence the achievement of employee
performance at the exploration mining clinic of the company PT. Vale Indonesia, Tbk East Luwu Regency.
According to Kartini, (2017) that leadership is the ability to influence others, subordinates, or groups, direct the
behavior of subordinates or others to achieve organizational or group goals. This shows that with the application
of good leadership qualities, it will direct subordinates to achieve the goals set by the company. This research
is reinforced by the findings of Ardiyani &; Rini., et al (2017) and Bahri, et.al., (2018) said that leadership
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quality has a significant positive effect on employee performance. Another study conducted by Wardhani., L.
B. Hasiholan., (2016) and Safitri, (2022) concluded that Leadership partially has a positive and significant
effect on performance.

The influence of leadership quality on the quality of health workers at PT. Vale Indonesia Tbk East
Luwu Regency

Of the 136 health workers who work in the exploration mining clinic of PT. Vale Indonesia, Tbk. East Luwu
Regency through the distribution of questionnaires related to leadership quality, is perceived as good/high. This
can be seen from the indicators of leadership quality that affect the improvement of the quality of health workers
is the importance of focus, because with the leader having a clear focus, it can achieve the goals desired by the
Mining Clinic, besides that with the focus applied by the leader, the leader is able to direct attention to team
members on priorities that are really important to implement.

Then there is a high work passion possessed by the leadership, because with the high work enthusiasm, the
leader of the exploration mining clinic PT. Vale Indonesia can have high enthusiasm and enthusiasm in carrying
out its daily duties in the company. In addition, the head of the mining clinic PT. Vale Indonesia, Tbk East
Luwu Regency is able to transfer its passion and enthusiasm to its work team members.

The results of the path analysis found that the quality of leaders has a significant influence on the quality of
health workers. It can be said that the higher the quality of leadership applied by the leadership, the higher the
quality of health worker employees at the mining clinic of PT. Vale Indonesia, Tbk East Luwu Regency.
Davis (2016) asserts that leadership as a tool, means or process to persuade people to be willing to do something
voluntarily / joyfully. Through good leadership practices, managers are able to influence employees to work
better, pay attention to the manager's direction in procedures and ways of working, and are able to innovate in
working more effectively. Good leadership quality is one of the keys to success in improving employee com-
petence. Leadership is sometimes understood as the power to encourage and influence people. The results of
Soleman's research (2018) show that leadership has a positive and significant effect on employee competence,
which means that the better the quality of leadership carried out by the leader, the more it can increase compe-
tence or quality for employees.

The effect of internal supervision on the performance of health workers at PT. Vale Indonesia Tbk East
Luwu Regency

Based on the results of the distribution of questionnaires to 136 employees of health workers observed, findings
were obtained that internal supervision was perceived as good / high by health workers. Where for the first
indicator, namely the individual attribute dimension with a statement that health workers have knowledge re-
lated to the internal supervision process at the PT. Vale Indonesia, Tbk East Luwu Regency, which is well
perceived as having the ability to effectively analyze and evaluate risks at PT. Vale Indonesia, Tbk East Luwu
Regency.

The second indicator is the dimension of work effort that is perceived as good, because health workers get
support from the clinic management of PT. Vale Indonesia, Tbk East Luwu Regency in carrying out internal
supervision duties, as well as sufficient time in carrying out internal supervision duties without excessive time
pressure. Then the third indicator is the dimension of organizational support which is included in the good
category, because the clinic leader of PT. Vale Indonesia, Tbk East Luwu Regency provides training and de-
velopment to improve internal supervision skills, as well as the organization of PT. Vale Indonesia, Tbk. East
Luwu Regency always provides adequate facilities and infrastructure in carrying out internal supervision duties
effectively.

The results of the path coefficient analysis were obtained by the results of research that internal supervision has
a significant effect on the performance of health worker employees. It can be said that the better the internal
supervision in carrying out its duties in accordance with the SOP, it will affect the performance of health work-
ers at the mining clinic of PT. Vale Indonesia, Tbk East Luwu Regency. According to Zai &Et.al., (2022) that
internal supervision is one of the factors that will affect an employee's performance in an agency. Internal
supervision can assess the efficiency and effectiveness of the management system, functions, and compliance
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with laws and regulations in order to improve or improve performance. For this reason, it is very important to
monitor all activities in an organization to ensure that the activities they carry out follow the plan that has been
set in a pre-planned way. Safira's research, (2022) says that internal supervision has a significant influence on
employee performance. This means that the higher the internal supervision, the higher the performance of em-
ployees. Similarly, Wahyuni's research, (2018) that internal supervision affects employee performance.

The effect of the quality of health workers on employee performance at PT. Vale Indonesia Tbk East
Luwu Regency

Based on the results of the distribution of questionnaires to health workers at the mining clinic of PT. Vale
Indonesia, Tbk East Luwu Regency is related to the quality of health workers, so it was found that health
workers have high work quality. Where for the first indicator is high perceived physical quality, because health
workers at PT. Vale Indonesia, Tbk East Luwu Regency already has knowledge and skills in handling the
physical health of employees effectively, then health workers at PT. Vale Indonesia, Tbk. East Luwu Regency
with high quality to employees who seek treatment at PT. Vale Indonesia, Tbk East Luwu Regency.

For health indicators, it is perceived as high because health workers always provide information that contributes
to effective prevention related to the health of employees working at PT. Vale Indonesia, Tbk East Luwu Re-
gency, as well as that health workers provide coordinated care for the handling of employees at PT. Vale Indo-
nesia, Tbk East Luwu Regency. Then the perception of health workers is related to the problem of high per-
ceived intellectual quality because health workers have the medical and clinical knowledge needed to provide
diagnosis to employees who seek treatment at PT. Vale Indonesia, Tbk. East Luwu Regency, in addition, health
workers always develop knowledge related to medical in order to provide health services to employees who
work at PT. Vale Indonesia, Tbk East Luwu Regency.

As for the spiritual mental quality that is perceived as good or high by health workers, where health workers
provide support to improve mental and spiritual well-being to PT. Vale Indonesia, Tbk East Luwu Regency
when seeking treatment at the clinic, in addition health workers have the ability to understand the mental and
spiritual needs of employees who seek treatment at kliknik PT. Vale Indonesia, Tbk East Luwu Regency.
From the results of the path coefficient analysis, it was found that the quality of health workers had a significant
effect on the performance of health workers. This shows that the higher the quality of health workers, the better
the performance achieved by health workers at PT. Vale Indonesia, Tbk East Luwu Regency. According to
Kurniati et al., (2017: 3) that health workers are everyone who obtains both formal and non-formal education
who dedicates themselves to various efforts aimed at preventing, maintaining and improving health status. Then
in Law. Number 36 0f 2014 is meant by health workers is everyone who devotes themselves to the health sector
and has knowledge and / or skills through education in certain types of health that require authority to carry out
health efforts. This means that in health care, problems related to the quality of care become more complicated,
because in health care management it is not only related to several groups of people, but also the specific nature
of the health service itself. For this reason, health workers are needed to carry out the government's duties.
Where the government wants to create a good service, which is fast, precise, effective and efficient to the
community. Research by Rilda, et.al., (2022), Handi et al., (2018) and Ihsan et al., (2021) that the competence
of health workers has a significant effect on performance. This means that the competence possessed by health
workers at Muhammadiyah Palembang Hospital is able to improve performance.

The influence of leadership quality on employee performance through internal supervision at PT. Vale
Indonesia Thk East Luwu Regency

From the results of the path analysis, namely the influence of leadership quality on employee performance
through internal supervision at PT. Vale Indonesia Tbk East Luwu Regency, using the sobel test, obtained
research findings that internal supervision can mediate the influence of leadership quality on employee perfor-
mance at PT. Vale Indonesia Tbk East Luwu Regency. This can be interpreted that if the better or higher the
leadership quality possessed by the leader, the higher the internal supervision carried out by the company, and
ultimately will affect the achievement of employee performance working at the PT. Vale Indonesia Tbk East
Luwu Regency. Wahyuni, (2018) stated that a company that has been running should monitor all its operational
activities. A surveillance is used to help monitor the activities of the company. Internal supervision is essential,
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among others, to provide protection for entities against human weaknesses as well as to reduce the possibility
of errors and actions that are not in accordance with the rules. The management and implementation of good
internal supervision will make it easier for a company to achieve its goals. The results of research by Randriany,
S., Herningsih., &; Matutu, (2020) found that leadership and internal supervision have a positive and significant
effect on employee performance. This means that the better the leadership style displayed, it will encourage
improved employee performance.

The influence of leadership quality on employee performance through the quality of health workers at
the Exploration Mining Clinic of PT. Vale Indonesia Tbk East Luwu Regency

Based on the results of the path analysis, namely the influence of leadership quality on employee performance
through the quality of health workers at the Mining Clinic of PT. Vale Indonesia Tbk East Luwu Regency, by
using the sobel test, research findings were obtained that the quality of health workers can mediate the influence
of leadership quality on employee performance at the Exploration Mining Clinic of PT. Vale Indonesia Tbk
East Luwu Regency. This can be interpreted that with good leadership qualities, it will produce quality and
professional health workers, so that in the end it will affect the improvement of health worker performance.
According to Nanlohy (2023) that leadership is someone who will drive and direct the organization in achieving
goals and a leader must have the ability to influence and motivate his employees, which has an impact on
improving performance. In addition, performance is also influenced by competence. Competency describes the
knowledge, abilities, and performance standards required in completing a job or position. To improve employee
performance in the organization must be supported by competencies that form the character of employees with
good and satisfying work results. Research by Amalia, M. & Mudayana, (2019) states that there is a significant
relationship between leadership and the performance of health workers. The research of Ihsan et al., (2021)
states that HR competence has a significant effect on the performance of health workers.

4. Conclusions

Based on the results of the analysis and discussion that has been stated in the previous chapter, several conclu-
sions can be drawn from the results of the analysis, namely the quality of service has a positive and significant
influence on internal supervision at the Exploration Mining Clinic of PT. Vale Indonesia, Tbk. East Luwu
Regency. Where the better the leadership quality applied to the Mining Clinic, it will affect the internal super-
vision carried out. Then the next finding that leadership quality has a positive and significant effect on employee
performance at the exploration mining clinic of PT. Vale Indonesia, Tbk. East Luwu Regency. It can be inter-
preted that the better or higher the quality of leadership applied by the leadership at PT. Vale Indonesia, Tbk.
will also increase the performance achieved by health workers.

The findings of leadership quality have a positive and significant influence on the quality of health workers. It
can be said that the higher the quality of leadership applied by the leadership, the higher the quality of health
worker employees at the exploration mining clinic of PT. Vale Indonesia, Tbk East Luwu Regency. Then it
was found that internal supervision had a significant effect on the performance of health workers. It can be said
that the better the internal supervision in carrying out its duties in accordance with the SOP, it will affect the
performance of health workers at the PT. Vale Indonesia, Tbk East Luwu Regency. Furthermore, the quality of
health workers has a significant effect on the performance of health workers. This shows that the higher the
quality of health workers, the better the performance achieved by health workers at PT. Vale Indonesia, Tbk
East Luwu Regency.

Other findings using the sobel test were obtained research findings that internal supervision can mediate the
influence of leadership quality on the performance of health workers at PT. Vale Indonesia Tbk East Luwu
Regency. Then the quality of health workers can mediate the influence of leadership quality on the performance
of health workers at PT. Vale Indonesia Tbk East Luwu Regency.



242 Aswandy Nabhan. Point of View Research Economic Development 3(2) 2023. June. pp 01 - 11

5. References

Adha, R. N., Qomariah, N., & Hafidzi, A. H. (2019). Pengaruh motivasi kerja, lingkungan kerja, budaya kerja
terhadap kinerja karyawan dinas sosial kabupaten Jember. Jurnal Penelitian IPTEKS, 4(1), 47-62.

Ady, F., & Wijono, D. (2013). Pengaruh motivasi kerja terhadap kinerja karyawan. Jurnal Maksipreneur:
Manajemen, Koperasi, dan Entrepreneurship, 2(2), 101-112.

Afandi, W. (2014). Analisis Faktor-Faktor Yang Mempengaruhi Motivasi Kerja Karyawan Pada PT. Riau
Crumb Rubber Faktory (PT. Ricry) Rumbai Pekanbaru (Doctoral dissertation, Universitas Islam Negeri
Sultan Syarif Kasim Riau).

Algifari. (2015). Analisis Regresi untuk Bisnis dan Ekonomi. Yogyakarta: BPFE.

Al Farisi, H. (2015). Motivasi Kerja Karyawan Toko Jam Abas Pekanbaru Menurut Ekonomi Islam (Doctoral
dissertation, Universitas Islam Negeri Sultan Syarif Kasim Riau).

Alfiah, D. P., & Nawatmi, S. (2022). Pengaruh Lingkungan Kerja, Kepuasan Kerja, dan Beban Kerja terhadap
Kinerja Karyawan BLU UPTD Trans Semarang. SEIKO: Journal of Management & Business, 5(2),
143-148.

Arikunto, S. (2016). Prosedur Penelitian Suatu Pendekatan Praktik.

Jakarta: Rineka Cipta.

Ardiani, S. (2019). Work Accident Analysis Production Department at PT Perkebunan Nusantara X (Persero)
Sugar Factory Kremboong (Doctoral dissertation, Untag 1945 Surabaya).

Al Quddus, K. M. A. (2022). Pengaruh Kesehatan-Keselamatan Kerja Dan Lingkungan Kerja Terhadap Kinerja
Karyawan Yang Dimediasi Oleh Kepuasan Kerja (Studi Pada Pt. Innagroup Textile Manufacture).

Aini, N., & Hariyanto, J. (2020). Pengaruh Kualitas Produk Dan Garansi Seumur Hidup Terhadap Kepuasan
Konsumen Dan Keputusan Pembelian Produk Tupperware (Studi Kasus Pada Pembelian Tupperware
di PT. Arlia Harapan Kencana).

Bahri, S., & Nisa, Y. C. (2017). Pengaruh pengembangan karir dan motivasi kerja terhadap kepuasan kerja
karyawan. Jurnal [lmiah Manajemen Dan Bisnis, 18(1), 9-15.

Baribin, D. P., & Saputri, C. B. (2020). Pengaruh Budaya Organisasi dan Lingkungan Kerja Terhadap Motivasi
Kerja Serta Dampaknya Terhadap Kepuasan Kerja Karyawan. JRMSI-Jurnal Riset Manajemen Sains
Indonesia, 11(1), 46-61.

Bhastary, M. D., & Suwardi, K. (2018). Analisis Pengaruh Keselamatan Dan Kesehatan Kerja (K3) Dan
Lingkungan Kerja Terhadap Kinerja Karyawan Di Pt. Samudera Perdana. Jurnal Manajemen Dan
Keuangan, 7(1), 47-60.

Buntarto. (2015). Panduan Praktis Keselamatan & Kesehatan Kerja untuk Industri. Yogyakarta: Pustaka Baru
Press

Damayanti, D., & Budi, M. C. (2020). Pengaruh Kemampuan Kerja dan Motivasi Kerja Terhadap Kinerja
Karyawan Pada PT Delta Satria Dewata (Doctoral dissertation, UNIVERSITAS PENDIDIKAN
GANESHA).

Denik, K., Al Musadieq, M., & Djudi, M. (2017). Pengaruh keselamatan kerja dan kesehatan kerja (k3) terhadap
motivasi kerja (studi pada karyawan Taman Rekreasi Sengkaling (TRS)) (Doctoral dissertation,
Brawijaya University).

Dewi, A. D. (2019). Pengaruh Pelatihan dan Motivasi Kerja Terhadap Kinerja Karyawan Perusahaan Daerah
Pasar Surya Surabaya (Doctoral dissertation, Universitas Muhammadiyah Surabaya).

Effendi, Perangin Angin, (2011). Kumpulan Kuliah Pembuatan Akta I, Raja Grafindo Persada, Jakarta.

Enny, Mahmudah. (2019). Manajemen Sumber Daya Manusia. Surabaya: Ubhara Manajemen Press

Ferawati, A. (2017). Pengaruh lingkungan kerja dan disiplin kerja terhadap kinerja karyawan. Agora, 5(1).

Ghozali, Imam. (2016). Aplikasi Analisis Multivariete Dengan Program IBM SPSS 23 (Edisi §8). Cetakan ke
VIII. Semarang : Badan Penerbit Universitas Diponegoro.

Hedianto, B. R., Mukzam, M. D., & Igbal, M. (2014). Pengaruh keselamatan dan kesehatan kerja (K3) terhadap
motivasi kerja karyawan (Studi pada Karyawan bagian Drilling & Oilfield Services PT Elnusa Tbk.
Jakarta). Jurnal Administrasi Bisnis, 10(1), 10-15.



Aswandy Nabhan. Point of View Research Economic Development 3(2) 2023. June. pp 01 - 11 243

Ircham, M. A., & Iryanti, E. (2022). Pengaruh Motivasi, Disiplin Kerja dan Komitmen Organisasi terhadap
Kinerja Karyawan PT. Multipack Thamrin Jaya Pasuruan. SEIKO: Journal of Management & Business,
5(2), 538-547.

Kartikasari, R. D., & Swasto, B. (2017). Pengaruh keselamatan dan kesehatan kerja karyawan terhadap kinerja
karyawan. Jurnal Administrasi Bisnis, 44(01).

Kasmir. (2016) Manajemen Sumber Daya Manusia. Jakarta:Rajawali Pers.

Kurniawan, S. F. (2021). Pengaruh Motivasi Motif Moral, Motivasi Motif Material, Dan Motivasi Motif
Layanan Sosial Terhadap Kinerja Karyawan (Studi Karyawan Divisi Operasional Pada PT. Indomarco
Prismatama Yogyakarta) (Doctoral dissertation, Universitas Atma Jaya Yogyakarta).

Lawasi, Eva Silviani & Boge Triatmanto. (2017). Pengaruh Komunikasi, Motivasi dan Kerjasama Tim terhadap
Peningkatan Kinerja Karyawan. Jurnal Manajemen dan Kewirausahaan, Universitas Merdeka Malang,
5(1).

Lestary, L., & Chaniago, H. (2017). Pengaruh lingkungan kerja terhadap kinerja karyawan. Jurnal Riset Bisnis
Dan Investasi, 3(2), 94-103.

Lestyarini, C. A. (2020). Pengaruh lingkungan kerja dan K3 (keselamatan dan kesehatan kerja) terhadap kinerja
karyawan di departemen operasi p-iib pt. Pupuk sriwidjaja palembang (Doctoral dissertation, 021008
Universitas Tridinanti Palembang).

Mangkunegara, Anwar Prabu. (2016). Manajemen Sumber Daya Manusia Perusahaan. Bandung : PT. Remaja
Rosdakarya. (2017). Manajemen Sumber Daya Manusia Perusahaan, Bandung : Remaja Rosdakarya.

Marom, E. A., & Sinuharyo, B. S. (2018). Pengaruh Keselamatan Dan Kesehatan Kerja (K3) Terhadap Kinerja
Karyawan. Jurnal Administrasi Bisnis (JAB), 60(1).

McShane, Steven L., dan Von Glinow, Mary Ann. 2014. Organizational Behavior: Emerging Knowledge and
Practice for The Real World. New York : The McGraw-Hill Company.

Moceheriono. 2012. Pengukuran Kinerja Berbasis Kompetensi. Jakarta: Raja Grafindo Persada

Muflihah, A. (2011). Analisis Pengaruh Faktor-Faktor Motivasi Terhadap Prestasi Kerja Para Pegawai Di
Kantor Kementerian Agama Kota Jakarta Pusat. Feb. Unila. Ac. 1d, 14.

Munandar, M. R. (2014). Pengaruh keselamatan, kesehatan kerja (K3) dan insentif terhadap motivasi dan
kinerja karyawan (studi pada pekerja bagian produksi PT. Sekawan Karyatama Mandiri Sidoarjo)
(Doctoral dissertation, Brawijaya University).

Murdiastuti, H., Suhariadi, F., & Sugiarti, R. (2021). Perilaku Inovatif Aparatur Sipil Negara: Sebuah Studi
Pustaka. Civil Service Journal, 15(2 November), 69-78

Mustafa, M. (2018). Hubungan Gaya Komunikasi Dan Iklim Organisasi Dengan Motivasi Kerja Pegawai Di
Dinas Pendidikan Kota Gorontalo. Skripsi, 1(131413065).

Nitisemito, Alex S. (2015). Manajemen Personalia dan Manajemen Sumber Daya Manusia. Edisi ke empat,
penerbit Ghalia Indonesia. Jakarta.

Nur Azizah, M. M. (2019). Analisis Penempatan, Motivasi Kerja Dan Pengembangan Karir Terhadap Kepuasan
Kerja Pada Pt. Angkasa Pura [i (Persero) Bandara Husein Sastranegara Bandung (Doctoral dissertation,
Universitas Komputer Indonesia).

Nuraini, N. (2022). Pengaruh Lingkungan Kerja dan Disiplin Kerja Terhadap Kinerja Karyawan. Jurnal Mirai
Management, 7(3), 769-784.

Nurhalisah, S. (2021). Pengaruh Keselamatan dan Kesehatan Kerja (K3) dan Lingkungan Kerja Terhadap
Produktivitas karyawan CV

Barokah/Siti  Nurhalisah/28160352/Pembimbing: Kristin Handayani.

Nurjaya, N. (2021). Pengaruh Disiplin Kerja, Lingkungan Kerja dan Motivasi Kerja Terhadap Kinerja
Karyawan Pada PT. Hazara Cipta Pesona. Jurnal Ilmiah Nasional, III(1), 60-74.

Nurmala, S. U. (2020). Proses Kegiatan Rekrutment Di Yayasan Pengembangan Anak Indonesia (YPAI)
(Doctoral dissertation, Sekolah Tinggi [lmu Ekonomi Indonesia).

Rahmawaty, E. (2015). Hubungan Keterlibatan Kerja dan Kepuasan Kerja Dengan Kinerja Pegawai
Administratif Universitas Islam Negeri Sultan Syarif Kasim Riau (Doctoral dissertation, Universitas
Islam Negeri Sultan Syarif Kasim Riau).



244 Aswandy Nabhan. Point of View Research Economic Development 3(2) 2023. June. pp 01 - 11

Ramadhani, P. F. (2020). Pengaruh Ketersediaan Alat Keselamatan dan Kesehatan Kerja (K3) Terhadap
Kinerja Para Karyawan SPBU di Kota Malang (Doctoral dissertation, Universitas Muhammadiyah
Malang).

Rezita, R. (2014). Pengaruh lingkungan kerja terhadap motivasi kerja karyawan di bank Jatim Cabang Utama
Surabaya. Jurnal Administrasi Perkantoran (JAP), 2(2), 1-15.

Riyanto, A. (2012). Pengaruh Sikap Kerja Angkat Angkut Manual Terhadap Keluhan Sistem Muskuloskeletal
Pada Pekerja Kuli Borong Di Pt. Sido Muncul Semarang (Doctoral dissertation, Universitas
Muhammadiyah Surakarta).

Rizqi, M. (2021). Pengaruh Keselamatan Dan Kesehatan Kerja (K3), Lingkungan Kerja Dan Organizational
Citizenship Behavior (Ocb) Terhadap Kinerja Karyawan (Studi Kasus Pada Karyawan PT Main
Tenang Jaya, Jakarta) (Doctoral dissertation, Sekolah Tinggi Ilmu Ekonomi Indonesia).

Rozalia, N. A., Nayati, H., & Ruhana, U. L. (2015). Pengaruh motivasi kerja dan disiplin kerja terhadap kinerja
karyawan (studi kasus pada karyawan PT. Pattindo Malang). Jurnal Administrasi Bisnis, 26(2).

Rukaya, R., Thalib, J., & Tamsah, H. (2019). Pengaruh System Dan Kualitas Sdm Terhadap Kualitas Pelayanan
Melalui Kinerja Pegawai Pada Kantor Kesyahbandaran Utama Makassar. YUME: Journal of
Management, 2(2).

Pakpahan, S. L. (2014). Analisis Pengaruh Kondisi Lingkungan Kerja Dan Karakteristik Pekerjaan Terhadap
Motivasi Kerja Karyawan Bagian Accounting, Administrasi Dan Umum Pada Perusahaan Kontraktor
Di Sumatera Utara

Pujiono, S., & Marpanaji, E. (2014). Kontribusi laboratorium komputer, internet dan motivasi berprestasi
terhadap hasil belajar siswa RPL se-Kabupaten Bantul. Jurnal Pendidikan Vokasi, 4(1).

Putri, S. E. (2018). Pengaruh Lingkungan Kerja dan Pengembangan Karir Terhadap Kinerja Karyawan dengan
Kepuasan Kerja sebagai Variabel Intervening (Studi Kasus pada PT Telkom Witel Yogyakarta).

Saleh, A. R., & Utomo, H. (2018). Pengaruh Disiplin Kerja, Motivasi Kerja, Etos Kerja Dan Lingkungan Kerja
Terhadap Produktivitas Kerja Karyawan Bagian Produksi Di PT. Inko Java Semarang. Among Makarti,
11(1).

Samsudin, Sadili, (2015). Manajemen Sumber Daya Manusia, Pustaka Jaya: Bandung.

Seliyanto, M. H., & Tarwaka, P. (2019). Hubungan Karakteristik Pekerja dengan Perilaku Tidak Aman Tenaga
Kerja di PT. Aneka Adhilogam Karya Ceper Klaten (Doctoral dissertation, Universitas
Muhammadiyah Surakarta).

Septiano, B. (2018). Standar Keselamatan Dan Kesehatan Kerja di PT. PP (PERSERO) TBK.

Setiawan, K. C. (2015). Pengaruh motivasi kerja terhadap kinerja karyawan level pelaksana di divisi operasi
PT. Pusri Palembang. Psikis: Jurnal Psikologi Islami, 1(2), 43-53.

Seto, K. (2021). Analisis Potensi Kecelakaan Kerja Dengan Menggunakan Metode Hazard Identification Risk
Assessment (HIRA) DAN Hazard Analysis And Operability Study (HAZOP) (Doctoral dissertation,
Universitas Muhammadiyah Malang).

Siregar, M. M. (2019). Pengaruh Rekrutmen (X1) dan Motivasi (X2) terhadap Kinerja Karyawan (Y) pada
Divisi Pemasaran PT. Bhinneka Life Indonesia Cabang Medan (Doctoral dissertation, UNIVERSITAS
DHARMAWANGSA).

Sismar, A., Syah, S. R., & Sudirman, S. (2023). Analisis Variabel Yang Berpengaruh Terhadap Kinerja
Karyawan Pada PT Financial Multi Finance Makassar. Jurnal Mirai Management, 8(2), 413- 419.

Sitinjak, W., Anugrah, R., Andary, R. W., & Sungkawati, E. (2021). Kinerja Karyawan (Era Transformasi
Digital). Media Sains Indonesia.

Sukanto., Indriyo., (2018). Manajemen Produksi, Edisi keempat: BPFE, Yogyakarta.

Suryati Ismail, S. [., A’yun, Q., A’yun, Q., & Siti Hidayati, S. H. (2019). Hubungan Penerapan Kesehatan Dan
Keselamatan Kerja Dengan Kepuasan Kerja Mahasiswa Di Laboratorium Pelayanan Asuhan Jurusan
Keperawatan Gigi Manado (Doctoral dissertation, Poltekkes Kemenkes Yogyakarta).

Susanto, N. (2019). Pengaruh motivasi kerja, kepuasan kerja, dan disiplin kerja terhadap kinerja karyawan pada
Divisi Penjualan PT Rembaka. Agora, 7(1).

Syamsuddinnor. (2014). Pengaruh Pemberian Insentif dan Disiplin Kerja Terhadap Kinerja Karyawan Pada PT.
Ben Line Agencies (BLA) Banjarnegara, Jurnal [lmu-ilmu Sosial, Vol. 6, No. 1.



Aswandy Nabhan. Point of View Research Economic Development 3(2) 2023. June. pp 01 - 11 245

Vera, V. S. (2021). Pengaruh Program Keselamatan dan Kesehatan Kerja (K3) dan Pelatihan terhadap Kinerja
Karyawan pada Bliss Surfer Hotel By Tritama Hospitality Legian-Bali (Doctoral dissertation,
Universitas Dhyana Pura).

Widodo, Eko Suparno. (2015). Manajemen Pengembangan Sumber Daya Manusia. Pustaka Pelajar,
Yogyakarta.

Wibowo. (2014). Prilaku Dalam Organisasi. Edisi Kedua. PT. Raja Grafindo Persada : Jakarta

Wibisono, M. Y. (2017). Pengaruh Keselamatan Kerja, Kesehatan Kerja Dan Kesejahteraan Terhadap
Produktivitas Karyawan (Studi Kasus Pada PT. Wahana Abadi Rayon Purbalingga) (Doctoral
dissertation, Universitas Muhammadiyah Purwokerto).

Widodo, Eko Suparno. (2015). Manajemen Pengembangan Sumber Daya Manusia. Pustaka Pelajar,
Yogyakarta.

Winangkis, I. (2018). Pengaruh Kemampuan Dan Motivasi Kerja Terhadap Kinerja Karyawan Puskesmas Desa
Slawe Watulimo

Trenggalek (Doctoral dissertation, University of Muhammadiyah Malang).



